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2. Authors of accepted manuscripts will be asked to preserve the data used in their analysis and to
make the data available online in a well-curated repository (for example, the Inter-University
Consortium for Political and Social Research (ICPSR), The Dataverse Project, or one's institu-
tional repository) in the public domain [CCO 1.0 Universal (CCO 1.0) license]. Authors are
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available complete replication materials, including the data and code, models, and other materials
necessary for replication, along with a read-me file to assist others in using the data. If the data
are publicly available or, on the other hand, an exemption has been requested, authors should
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