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tional repository) in the public domain [CC0 1.0 Universal (CC0 1.0) license]. Authors are
required to provide their archive plans as a footnote with the submitted manuscript, including a
persistent link (preferably a DOI link) to the data set. Authors are responsible for making
available complete replication materials, including the data and code, models, and other materials
necessary for replication, along with a read-me file to assist others in using the data. If the data
are publicly available or, on the other hand, an exemption has been requested, authors should
provide any supporting replication materials that can be supplied to assist researchers with
replication, to be published with the manuscript as an Online Appendix.

3. Authors wishing to request an exemption from the data availability requirement should notify the
editors at the time of manuscript submission; otherwise, authors will be assumed to accept the
requirement. The use of proprietary data sets, for example, may prompt an exemption request.
The JHR may grant a waiver of the replication policy if the data meet these criteria: (i) there is
any method at all by which other researchers may obtain the data, and (ii) the authors commit to
providing guidance about obtaining the data. In requesting a waiver, please provide a brief
explanation of why the waiver is required and how you meet these criteria.

4. Authors who wish clarification of any aspect of this policy statement may write to the editor.

http://jhr.uwpress.org/
http://jhr.msubmit.net
www.ssc.wisc.edu/jhr



