
		
  	
     
    [Skip to Content]
		
		
		
			
				
					
						
							[image: institution icon]

							Institutional Login

						

					

					
						
							[image: account icon]

							LOG IN

						

						
  						
    						[image: accessibility icon]
    						Accessibility
    				  
						

					

				

			

			
			
			
			
				
					
						
							[image: Project MUSE]
							[image: Project MUSE]							
						

					

									
						 
							
								Browse
							

							
								
									OR 
								

							

							
								
  								
  								
										
                    Search:
										
										
										
										
																				
                    
										

									

								
																											
								

							

						
				
					

				
					
						
	
		
			
			  menu
				
			

		

		
			Advanced Search
			Browse
			
				MyMUSE Account
				
					Log In / Sign Up
					Change My Account
					User Settings
					Access via Institution
					MyMUSE Library
					Search History
					View History
					Purchase History
					MyMUSE Alerts
					Individual Subscriptions
																
				

			
									
			
				Contact Support
			

		

	



		
 
					

				

			

			
			
			
		






    


	
		
	

    
    
    
        
    

    		
			
	
				
					
						The Organization Man

					

				

				
				
					
						
							
								
								
								
								
							
							
					
							
					
					
							
								
								

							
							



						

					


				

				
		

			
	
		

    
    
    
    
    
    	
    		
    		
    		
    		
      
      
    		
    		
   			
   			
   			
   			
				
						
						
						
						[image: restricted access] CHAPTER 6 A Generation of Bureaucrats
						
						

						
	
						
						
						  

						   Joseph Nocera
						  , 
						
						  

						   William H. Whyte
						  
												
						
	
							University of Pennsylvania Press
							
	Chapter
	
						  
  						  	
    							  View Citation
							
	
    							  
    							    [image: Related Content]
                      Related Content
    							  
    							


							

						
	
							Additional Information
						


				

    		
    		

    		
    		
		
		
    		
    		
			

			
			
			  In lieu of an abstract, here is a brief excerpt of the content:
			  cHAPTER 6 A Generation of Bureaucrats WHEN I WAS A COLLEGE SENIOR IN 1939, WE USED TO SING A PLAINTIVE song about going out into the "cold, cold world." It wasn't really so very cold then, but we did enjoy meditating on the fraughtness of it all. It was a big break we were facing, we told ourselves, and those of us who were going to try our luck in the commercial world could be patronizing toward those who were going on to graduate work or academic life. We were taking the leap. Seniors still sing the song, but somehow the old note of portent is gone. There is no leap left to take. The union between the world of organization and the college has been so cemented that today's seniors can see a continuity between the college and the life thereafter that we never did. Come graduation, they do not go outside to a hostile world; they transfer. For the senior who is headed for the corporation it is almost as if it were part of one master scheme. The locale shifts; the training continues, for at the same time that the colleges have been changing their curriculum to suit the corporation, the corporation has responded by setting up its own campuses and classrooms. By now the two have been so well molded that it's difficult to tell where one leaves off and the other begins. The descent, every spring, of the corporations' recruiters has now become a built-in feature of campus life. If the college is large and its placement director efficient, the processing operation is visibly impressive. I have never been able to erase from my mind the memory of an ordinary day at Purdue's placement center. It is probably the largest and most effective placement operation in the country, yet, much as in a well-run group clinic, there seemed hardly any activity. In the main room some students were quietly studying company literature arranged on the tables for them; others were 6.'1 64 THE ORGANIZATION MAN checking the interview timetables to .find what recruiter they would see and to which cubicle he was assigned; at the central .filing desk college employees were sorting the hundreds of names of men who had registered for placement. Except for a murmur from the row of cubicles there was little to indicate that scores of young men were, every hour on the half hour, making the decisions that would determine their whole future life. Someone from a less organized era might conclude that the standardization of this machinery-and the standardized future it portends -would repel students. It does not. For the median senior this is the optimum future; it meshes so closely with his own aspirations that it is almost as if the corporation was planned in response to an attitude poll. Because they are the largest single group, the corporation-bound seniors are the most visible manifestation of their generation's values. But in essentials their contemporaries headed for other occupations respond to the same urges. The lawyers, the doctors, the scientists-their occupations are also subject to the same centralization , the same trend to group work and to bureaucratization. And so are the young men who will enter them. Whatever their many differences, in one great respect they are all of a piece: more than any generation in memory, theirs will be a generation of bureaucrats . They are, above all, conservative. Their inclination to accept the status quo does not necessarily mean that in the historic sweep of ideas they are conservative-in the more classical sense of conservatism , it could be argued that the seniors will be, in effect if not by design, agents of revolution. But this is a matter we must leave to later historians. For the immediate present, at any rate, what ideological ferment college men exhibit is not in the direction of basic change. This shows most clearly in their attitude toward politics. It used to be axiomatic that young men moved to the left end of the spectrum in revolt against their fathers and then, as the years went on, moved slowly to the right. A lot of people still believe this is true, and many businessmen fear that twenty years of the New Deal hopelessly corrupted our youth into radicalism. After the election of 1952 businessmen became somewhat more cheerful, but many are still apprehensive, and whenever a poll indicates that students A... 
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