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			  In lieu of an abstract, here is a brief excerpt of the content:
			  Chapter 9 Gender as an Organizing Force in Social Relations: Implications for the Future of Inequality Cecilia L. Ridgeway A lthough it has hardly disappeared, gender inequality in the labor market has declined noticeably in recent decades, by most standard indicators. Inequality is declining in labor-force participation rates, wages, and occupational sex segregation, even though considerable sex segregation remains, especially at the job and ﬁrm level (Jacobs 1999; Petersen and Morgan 1995; Reskin and Padavic 1999). A debate now centers on the nature of the forces behind these changes and their implications for the future. Are the forces that have been and are undermining gender inequality now unstoppable, as recent arguments posit (Jackson 1998)? Is the signiﬁcance of gender as an organizing principle of inequality in society declining as a consequence? If there are forces that continue to reproduce gender inequality, what do they consist of and what is their future? With others (Jackson 1998; Reskin 2000), I am persuaded that the growth of bureaucratic and economic rationalization and the consequent spread of universal legal rights and organizational procedures are major forces underlying the recent erosion of gender inequality. My view, however, is that gender inequality is not declining as rapidly as it would be if these forces were not slowed by powerful processes that conserve gender inequality, even if in reduced form (Ridgeway 1997). Robert Max Jackson (1998), too, recognizes that resistance to the decline of gender inequality is present in contemporary society, but he argues that this resistance must lose in the long run because no compelling force continually reproduces gender inequality. I argue, however, that Jackson has overlooked a powerful set of ongoing social processes that work to maintain gender inequality in the face of equalizing forces. These processes derive from the deep-seated role gender plays in the fundamental organization of social relations between individuals and from the stereotypes, status assumptions, and cognitive biases that result from / 265 that role. Such processes, I argue, underlie resistance to change in the household division of labor, the persistent gender labeling of new jobs, and continuing resistance to the authority of women. As Paula England (see chapter 8, this volume; Budig and England 2001) argues, unless the household division of labor changes, gender inequality in the labor market will persist even if discrimination in hiring and promotion disappears entirely. None of us can tell whether the power of the forces conserving gender inequality is sufﬁcient to actually derail, rather than merely slow, the ultimate decline of gender as a principle of inequality. I hope it is not. I have described elsewhere how the forces conserving inequality might be undermined so that progress toward equality is accelerated (Ridgeway and Correll 2000). However, I believe these conserving forces at present remain powerful enough to suggest that the road to gender equality will be a rough one without a completely assured end. GENDER AS A STATUS INEQUALITY Before proceeding, a few general considerations about gender as a form of inequality may be helpful. Like Jackson (1998), I view gender as primarily a status inequality rather than a positional inequality. Status inequality is based on relationships between different types of people who distinguish themselves by personal characteristics. Positional inequality is based on relationships between roles within a social structure that carry unequal rights, resources, and responsibilities (see Jackson 1998, 12–13). Few sociologists would disagree with Jackson’s (1998, 249) major contention that “to be effective, all systems of status inequality, including gender inequality, must be embedded in positional inequality.” But this states only one side of the issue in understanding the effectiveness and persistence of status inequalities. A status inequality such as gender gains range and effectiveness by being embedded in speciﬁc positional inequalities such as those based on economic or political positions . Yet a status inequality such as gender loses effectiveness and signiﬁcance if it ever becomes fully or completely embedded in another system of positional inequality other than that created by its own independent processes. As Peter M. Blau (1977) pointed out, when dimensions of inequality completely overlap, such that they become fully consolidated rather than intersect, they lose their independent signiﬁcance and become unrecognizable as separate forms of inequality. Thus status inequalities, including gender inequality, are most effective when they are partially, but not wholly, embedded in positional inequalities in economic and political structures. This, of course, was Max Weber’s (1922/1968) point in his delineation of status as a distinct form... 
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